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Friedhelm Loh Group voted Top Employer for the seventh year 
in a row 

Still top: The Friedhelm Loh Group is an 
outstanding employer 

The Friedhelm Loh Group continues to be one of 
Germany’s top employers. This year, the “Top 
Employers Institute”, has honoured the Group for 
the seventh year in a row for its forward-looking 
personnel concepts, and praised its enthusiastic 
management, social commitment and innovative 
ideas. 

Haiger, 16 April 2015 – Passion, innovation and respon-
sibility: these are the decisive reasons why the Top 
Employers Institute again recognised the Friedhelm Loh 
Group as a top employer in Germany this year. For the 
seventh consecutive year, the Institute noted, the group 
not only provided excellent working conditions for its 
employees, but also promoted talent at an early stage, 
invested in the continued development of employees and 
managers, was committed to equal opportunity and 
showed extraordinary social commitment: “The Fried-
helm Loh Group is a role model in terms of employee 
orientation,” said Marcus von Pock, the Group’s Director 
of Human Resources: “We are very proud of this and will 
continue to work to optimise working conditions,” he 
added. 

The annual survey by the Top Employers Institute 
honours worldwide leading employers with outstanding 
leadership and strategy. Only companies that success-
fully pass a rigorous examination procedure can be 
certified. Companies must meet high standards in a 
number of categories. The Friedhelm Loh Group scored 
above average in the auditing process – and was given 
top marks as a leading employer in the categories of 
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personnel planning, training and development, leader-
ship development and corporate culture. In a separate 
auditing process, the Eplan subsidiary also achieved top 
marks. The independent chartered accountant Grant 
Thornton conclusively verified all the evidence and 
added some further weight to it. 

Initiatives for satisfied employees 

The Top Employers Institute especially commended the 
“Leading with passion” leadership development pro-
gramme. Innovations such as the “Chance Centre”, 
which encourages employees to discover their own 
strengths and talents, as well as "Big Little Rittal”, the 
‘company within the company’ run exclusively by 
trainees, were well received by the jury. The Institute 
also praised the Group’s remarkable social commitment 
in the region and beyond. Employees make annual joint 
donations for local charities and international aid 
agencies, while the Rittal Foundation is also committed 
to local projects at the Group’s locations. 

“Our detailed investigation has shown that the Friedhelm 
Loh Group created an outstanding employee environ-
ment and offers a wide range of creative initiatives,” said 
Dennis Utter, Regional Director Germany, Austria, 
Switzerland (DACH) and Poland, explaining the Top 
Employers Institute's decision: “These measures range 
from the continuous optimisation of working conditions to 
a performance management that is fully in tune with the 
corporate culture.” 

That should also be the goal for the years to come, said 
Mr. von Pock, and looking to the future, he added: “We 
are continuing to strive for further improvements, 
particularly in the area of staff development, and we want 
to obtain more very good results in the coming years.” 
After all, certification as a Top Employer in Germany not 
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only proves that the Group thinks about innovations for 
industry, but also for the staff. The positive effect of these 
measures was clear to see, Dennis Utter said, “Ideal 
employee conditions mean that people continue to 
evolve in the workplace as well as in private life – and so 
experience satisfaction.” 

(3.577 characters) 
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Captions 

Fri151616500.jpg: Daniel Popov works at Rittal, the largest subsidiary 
of Top Employer the Friedhelm Loh Group, in Rittershausen, 
Germany. 

 

fri1520044.jpg: David Plink, CEO of the Top Employers Institute, 
presented Marcus von Pock (r.), Senior Vice President, Human 
Resources of the Friedhelm Loh Group, with the “Top Employer 2015” 
award. 
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May be reproduced free of charge. Please name the Friedhelm Loh 
Group as source and provide us with a sample copy. 

 

Friedhelm Loh Group 

A successful global player, the Friedhelm Loh Group (F.L.G.) invents, 
develops, and manufactures made-to-measure products and 
integrated solutions. The group includes the world's leading provider 
of modular platforms for enclosures, power distribution, climate 
control and IT infrastructure; Europe's number one supplier of 
software solutions for plant and general engineering, and for 
manufacturing (Rittal International); and a specialist in integrated 
manufacturing with state-of-the-art materials – steel, aluminium, and 
plastics (Lometal International). The family-owned company is now 
active worldwide with 15 production sites, 65 subsidiaries and 40 
agencies. Still managed by Friedhelm Loh himself, the Friedhelm Loh 
Group employs 11,500 people and generated revenues of approxi-
mately €2.2 billion in 2013. Further information at www.friedhelm-loh-
group.com. 
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